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Some Barriers for Male Faculty Members to Take Childcare Leave for More than One Month
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Abstract: In recent years, as typified by the word "Tkumen," awareness reforms regarding the active participation of
men in childcare are progressing. The rate of male employees taking childcare leave is only 6.16% in the latest 2018
data, but efforts are underway to expand the support system to improve the rate of taking childcare leave (targeting
30% in 2030). In this paper, we unfortunately have to choose to cancel the individual pension if university employees

take childcare leave, based on the author’s experience.
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