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Career and employment service system at Macquarie University

Career and Employment Service

Faculties

P

/Career Service Manager

/ A4liaison persons (a career development consultant per faculty) since2011
!  Build strong relationships with the faculties in prder to extend career services

(above and beyond consulting with|students purely)
* Aim to get careers content into curriculum
« Teach some career contents in some of the ca

stone units

3 Careers Advisers
 Consult with students and discuss

Career Development Consultant
(Faculty of Science and Engineering)

Faculty of Science and Engineering

their career goals and development

* Reach out to industry to organize
employer workshops and training
sessions for students

* Plan and manage large scale events

Career Development Consultant
(Faculty of Human Sciences)
(Faculty of Health and Medicine)

Faculty of Human Sciences

Faculty of Health and Medicine

such as Careers Fairs.

Career Development Consultant
(Faculty of Arts )

Faculty of Arts

Project Assistant

| Receptionist | A

Career Development Consultant
\ (Faculty of Business and Economics)

Faculty of Business and Economics| /

CareerWise (e-learning system for students|

strengths = VIPS) and exploring their career options

« upskilling and getting ready for work (what skills do employ

want, how to gain experience and networking
« getting that job (including application writing, interview
preparation and psych testing and assessment centers)

« self-exploration (what are your values, interests, personality and

o /

e'y

o

[ Students ]

X1.

AT e 7 U v I RRE OG- WM& S L THER IS TIRRK

YyA—)—RZICHEFZF v VT R—ERZMEDEE (HIF)
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