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ABSTRACT

This study aims to promote professional contract stability which is becoming the center of the
sports industry market in Korea and to find the factors in choosing annual salaries of
professional Korean soccer players, which has become the center of public interest. Also by
classifying each position, comparison and analysis on the factors that influence the decision
making of the player's annual salary could be assessed as well as, the core of friction between a
team and its players.

In addition, the data used for deciding a player's annual salary was collected from 10
professional soccer teams during the 2006 league season. Valid data from 267 players was
thoroughly analyzed and utilized for the further analysis.

We extracted the influential factors on annual salary decisions by adopting the Varimax method
from among various Varimax rotation methods using principal component analysis.

1. As for the variables that had an the influence on annual salary decisions for Professional
Korean soccer player's. the annual salary of the previous year ranked the highest, followed by
team performance, the team's salary scale, the number of times a player participated in a game,
the manager's evaluation, a career as a national athlete, a career as a professional player, the
number of goals scored, and the number of assists.

2. As for the variables that had on influence on annual salary decisions for forward and mid-field
positions in professional Korean soccer: the annual salary of the previous year ranked the
highest, followed by scored, the managerAfs evaluation, the number of assists, a career as a
professional player, and a career as a national athlete.

3. As for the variables that had on influence on annual salary decisions for defenders in
professional Korean soccer: the annual salary of the previous year also ranked the highest,
followed by team performance, the number of assists, and the manager's evaluation.

4. As for the variables that influence on the annual salary decision for the goal keepers in Korean
professional soccer, the annual salary of previous year ranked the highest and then scale of a

team, number of decisive defense, and team performance followed in order.
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