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Abstract

The purposes of this study are to find out the situation of childcare policies
by summarizing the data and previous achievements, and to examine what kind of
studies should be added to promote well-being of employees and families.

Firstly, the number of kurumin companies, the leaders in supporting employees'
childcare in Japan, has been increasing in recent years. However, they are much
less than 1% of all the companies, despite continuous government campaigns.

Secondly, not every employee can use work-life-balance policies. More studies
how men and women in various sections can use the policies are needed in the future.

Thirdly, although previous studies pointed out that work-life-balance and
gender-equal policies have been promoted simultaneously, they are not working
out so smoothly. We have to admit that Japanese society expects mothers to take
responsibility in childcare and most women accept the norm. Actually, most Japanese
women quit their jobs after their first child is born and few return to the workplace
as full-time workers. In addition to childcare policies, study on how such a
social norm can be eliminated should promote gender-equality.

And last, we also need to study childcare policies from the companies’ social
responsibilities. Companies are acting in relation to the government, consumers,
NPO, as well as the market. We have to argue about how the companies should take

action in raising next-generation children as members of society.
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